
Steps to Success Parent Survey June 2011   Results 

 

15 responses to the on line survey were received. Nobody requested a hard 

copy of the survey or handed in a hard copy. 
 

1. What are the Steps to Success? 

 Achievement, responsibility, relationships, respect, choices, pride. 

 Pride, Choices, Respect, Relationships, Responsibility, Achievement 

 respect, choices, pride, responsibility, relationships, achievement 

 pride responsibility respect achievement 

 pride respect relationships, achievement choices 

 A award system for the children to achieve stars for good deeds around the school 

 Pride, Relationships, Responsibility, Achievement, Choices and Respect 

 Values the children can learn and work towards, and their good behaviour is rewarded 

against these values. 

 achievement, respect, relationships, choices, responsibility 

 A programme helping children around core values and behaviopur 

 Responsibility, Choices, Achievement, Pride, Respect & Relationships 

 They are the basis for a lot of the structure and teaching that goes on in the school. 

They are talked about in assemblies and kids get gold stars at lunchtime etc. The ones 

I remember are: Pride, Responsibility, Choices, Achievement ... can't remember them 

all sorry! 

 what kids need to do to do to become a positive member of society 

 Pride, Choices, Respect, Relationships, Responsibility, Achievement 

 responsibility pride choices respect achievement relationships 
 

2. What do children get a gold star for? 

 Achievement, responsibility, relationships, respect, choices, pride. 

 For being 'extra good' at one of the above? 

 exhibiting any of the above qualities 

 Math -using good manners 

 being a great help 

 Achievement, relationships, pride, respect, responsibilities, choices 

 For behaving above expectations in any of the above categories 

 Exhibiting one of the Steps to Success values at school. 

 when a teacher identifies the behaviours above 

 Showing an example/ behaviour of one of the steps 

 Showing these steps in the choices they make and make towards others at the school 

 For exhibiting any of the behaviours that are reflected in their behaviour. ie. picking 

up rubbish, playing well together, looking after their peers, doing well at something. 

The duty teacher has them but I think they can be given out by the class room 

teachers too? 

 been seen doing a step to success ie picking up litter - pride 

 By displaying the steps to success values 

 behaviour attitude achievement 
 

3. Has your child received a gold star this term? 

Yes 100% 



4. Have you read the steps to success either at school or on our school website? 

Yes 100% 

Comments 

 think they’re brilliant. directive and achievable 

 no really 

 Yes, very valuable. see below for suggestion. I think it’s important that children 

identify these values in their peers and learn the satisfaction of rewarding others not 

just rewards for themselves. 

 I think Glamorgan's Steps to Success program is a fantastic way to instil these values 

in our children 

 

5. Can we improve the Steps to Success? 

Comments 

 Always improvement can be sought. Idea could be to follow intermediate example of 

receiving steps to success badges when students achieve a specified level within each 

step. 

 Nothing is ever perfect..... 

 The distribution of stars seem quite arbitrary, if a child is the right place at the right 

time they get a star. 

 Maybe give gold stars to the students. In year 1 say each student is given one star to 

give to another when they identify one of the steps in their peers. (Maybe 

relationships when they are learning that in year one). The amount of stars dished out 

could increase for the older classes. 

 I think that if they have worked well over the last few years and the staff still sees 

them as a valuable component to the teaching and learning and behaviour in the 

school then they should be kept. The students clearly understand them and like the 

reward system. It is the old saying 'if it ain't broke - don't fix'. 

 I believe there is always room for improvement but as above, Glamorgan is doing a 

fantastic job, my son is fully aware of the values & their meaning and he enjoys 

'living' them - Thank you :-) 

 


